Hiring Process
In order to be considered for employment at PRISM, a prospective applicant must complete the job application, background consent form and submit their resume to Human Resources.  If a position is open and your qualifications match the open position, you may be called in for an interview.  If after an interview you are considered a potential candidate for the open position, you will be asked to come back to complete our computer testing program, which measures proficiency in Microsoft Excel, Word, Outlook as well as a five minute typing test.  It is important for potential applicants to understand that PRISM utilizes the latest technology in the running of its business and day-to-day processes, and individuals employed at PRISM are expected to be able to perform at a top level of proficiency in order to be successful.  

After the computer testing, at least two references will be checked.  We also reserve the right to verify information included on a resume and job application.   

